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CREATIVE/EXPRESSIVE ARTS SPECIALIST II 
 
 
Work in this class involves providing habilitative/rehabilitative services in a state institution or local 
mental health program to clients (patients or residents) who have mental, social, physical and/or 
emotional disabilities through the use of creative/expressive arts. The mediums which may be used 
include art, music, drama, or dance. Programs designed are based on knowledges, theories and 
techniques of the medium, as well as knowledge of the disabilities/characteristics of the population 
served. Work in this class generally differs from the Creative/Expressive Arts Specialist I class based 
upon responsibility for unlimited individual assessments utilizing a variety of formats which are used to 
develop general intervention plans and the complexity of evaluations and documentation of progress. 
Progress notes indicate achievement toward recommended goals; however, they are not as 
comprehensive as those reflected in the Creative/Expressive Arts Therapist level. Employees may 
provide consultation to other staff on establishing an environment conducive to the habilitation/ 
rehabilitation of population served. Employees may be involved in coordination and consultation with 
community resources in the use of Creative/Expressive Arts. Employees report to a 
Creative/Expressive Arts Therapist or Supervisor. 
 
I. DIFFICULTY OF WORK: 
 
Variety and Scope - Employees complete assessments based on a variety of formats and develop 
general intervention plans that cover a general range of physical and mental disorders and disabilities. 
Work involves evaluating patient progress and providing input to the interdisciplinary team through 
written progress notes and/or oral recommendations on client goals. Employees may provide 
consultation on "aesthetic environment" to other staff and to community resources in the use of 
creative/expressive arts for special populations. 
 
Intricacy - Assessments are completed based on a variety of formats that evaluate developmental 
progress. General intervention plans are developed based on assessments. Progress notes indicate 
achievement toward recommended goal which involves recognizing changes in clients' behavior or 
condition which might require revising goal and/or modifying plans and steps. 
 
Subject Matter Complexity - Work requires knowledge of characteristics of population and theories and 
techniques of medium as well as knowledge of developmental levels as they relate to the medium. 
 
Guidelines - Guidelines include professional guidelines, departmental policies and procedures, referrals 
from doctors and interdisciplinary team conferences. Employees also utilize professional resources 
related to the arts medium. 
 
II. RESPONSIBILITY: 
 
Nature of Instructions - Supervisor assigns clients and gives overall program direction. Employees 
independently develop individual goal plans. 
 
Nature of Review - Work is reviewed periodically by supervisor for adherence to established plan of 
treatment, guidelines, policies and procedures through on-site observation, conferences, review of 
documentation in patient records and conferences with supervisor. Work is being reviewed in relation to 
clinical aspects; however, employees are considered experts for their medium. 
 
Scope of Decisions - Employee's assessments and treatment plans affect clients, clients families, and 
other treatment team members. 
 



NC 05178 
30002709 
OSP Rev. 02/12 
 
 
Consequence of Decisions - Decisions regarding assessments and treatment plans affect the progress 
toward achievement of intervention goals. 
 
III. INTERPERSONAL COMMUNICATIONS: 
 
Scope of Contacts - Work requires contact with clients, clients' families, a variety of paraprofessional 
and professional disciplines, and community resources. 
 
Nature and Purpose - Employees work with clients, their families, and members of the interdisciplinary 
team to develop and implement a treatment plan designed to habilitate/rehabilitate clients. Employees 
may provide consultation to staff and other community groups in the use of creative/expressive arts for 
special population. 
 
IV. OTHER WORK DEMANDS: 
 
Work Conditions - Employees may be exposed to an environment where odor and noise are prevalent, 
usually in a residential living area. 
 
Hazards - Employees may be exposed to clients who can be potentially dangerous due to their 
functional level that may include aggressive behavior. 
 
V. RECRUITMENT STANDARDS: 
 
Knowledges, Skills, and Abilities - Considerable knowledge of fundamental principles, techniques, and 
methods of the creative/expressive arts field as it relates to the rehabilitative/habilitative process to 
include assessments, evaluations, and development of goals and activities. Considerable knowledge of 
the techniques of the medium. Knowledge of developmental levels as it relates to the medium. 
Considerable knowledge of behavioral management techniques. General knowledge of the population 
being served. Skill in writing goals and programs. Ability to plan and conduct a program of 
leisure/therapeutic activities rehabilitatively specific to the population served. Ability to evaluate and 
document progress and present to the treatment team. 
Ability to coordinate and instruct support staff in carrying out methods and techniques utilized in the 
creative/expressive arts field. Ability to establish rapport and relate to population served, families, 
community agencies and groups, and a variety of service disciplines (social workers, physicians, 
psychologists, teachers, nurses). 
 
Minimum Education and Experience - Bachelor's degree in a creative/expressive arts area (art, drama, 
music, dance) from an appropriately accredited institution and one year experience working with a 
similar population; or an equivalent combination of education and experience. 
 


